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THE RIGHT OF EMPLOYEES OF MINING AND METALLURGICAL 
ENTERPRISES TO LEGAL ASSIS-TANCE UNDER MARTIAL LAW

Purpose. To analyze the peculiarities of exercising the right to legal aid for employees of mining and metallurgical 
enterprises under martial law, to analyze the legal acts regulating this area, and to identify problematic aspects of en-
suring effective access to legal support. Particular attention is paid to the impact of the specifics of martial law on legal 
relations between employees and employers, as well as on the availability of legal services in the context of restrictions 
caused by military operations.

Methodology. The research is based on an interdisciplinary approach that combines the analysis of legal norms, 
empirical data and socio-economic conditions in which the right of employees to protection at mining and metal-
lurgical enterprises under martial law is realized. In the process of writing this paper, the authors use general scien-
tific and special methods: formal legal method for analyzing legal acts, comparative legal method for studying the 
practices of other countries where similar situations have arisen, and the systematic approach for assessing the impact 
of martial law on the protection of workers’ rights.

Findings. The study has shown that the practical realization of the right to legal aid by employees of min-ing and 
metallurgical enterprises under martial law faces a number of judicial, organizational and social challenges. It is found 
that the key problems are insufficient awareness of employees of their rights, limited access to legal services due to 
logistical difficulties and financial constraints, and a decrease in the effectiveness of legal protection due to the lack of 
clear procedures for adapting labor relations to crisis conditions.

Originality. The problematic issues are analyzed relating to the lack of awareness of employees of the mining and 
metallurgical industry regarding their rights and obligations. In particular, the rights to proper legal support which 
should be provided by the employees of the legal department. The proposals substantiated by the authors are aimed at 
improving the quality of free legal aid at enterprises in order to avoid the so-called “disconnection from production”.

Practical value. The practical significance is that its results can serve as a basis for improving the regulatory regula-
tion of employment issues during martial law, as well as facilitate the effective exercise of the right to legal aid by 
employees of mining and metallurgical enterprises. The implementation of the proposed recommendations will in-
crease the availability of legal services, reduce the number of legal conflicts and improve the practice of legal protec-
tion of employees in crisis conditions.
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Introduction. In the context of martial law, ensuring 
the right to legal aid for employees of mining and met-
allurgical enterprises is of particular relevance, espe-
cially in industrial regions and cities. Large mining and 
metallurgical enterprises, in many cases, have been and 
remain city-forming. In addition to the thousands of 
employees working at such enterprises, contractors and 
subcontractors are engaged to meet the needs of the 

latter. The top companies create a significant number 
of jobs directly and provide opportunities for others to 
work around them, as they need third-party, non-core 
services related to social protection, medical services, 
catering, cleaning, security and fire safety, logistics, 
and many other areas. Of course, such companies need 
both additional services and supplies, and these can in-
clude energy resources and other goods needed to sup-
port mining companies and ensure the technological 
cycle. Therefore, around each mining enterprise, there 
is a significant number of other employers that are 
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more or less connected or even dependent on the min-
ing industry.

It is worth noting that the specifics of mining and 
metallurgical operations involve increased risks and dif-
ficult working conditions and require clear legal regula-
tion and effective protection of labor rights. We should 
also keep in mind that both employees of the enterprise 
and contractors and subcontractors work on the terri-
tory of the mining and metallurgical enterprises, and in 
certain cases, employees of contractors work on the en-
terprise’s transport. Recent situations confirm the cata-
strophic lack of the required number of employees in 
certain professions, such as train drivers.

However, during martial law, additional challenges 
arise, such as changes in the current legislation, limited 
access to legal aid and the need to adapt the mechanisms 
for protecting employees’ rights to the new realities of to-
day. The lack of particularly scarce specialists can even 
create such a phenomenon as luring employees from one 
company to another, as a result of which employees delib-
erately neglect their rights, worsen their situation by giving 
up certain rights and guarantees of their protection, for 
example, when they are dismissed at their own request.

Studies of the legal regulation of labor in the mining 
industry of Ukraine show that there are special rules 
aimed at protecting workers in this particular industry, 
precisely because of the specifics of the industry and its 
challenges. However, today there is an urgent need to 
analyze the effectiveness of these norms and adapt them 
to modern challenges. It is crucial to build legal struc-
tures that will create a certain compromise between the 
interests of the employer, the employee and the country.

An analysis of the mechanisms for protecting labor 
rights during martial law indicates that there are certain 
gaps in both the legislation and the practice of its appli-
cation. An additional problem is created by ambiguous 
court practice. Although we do not have case law like the 
United States, the use of judicial practice as a guideline 
in solving legal problems is well established. In many 
cases, both in-house counsels and law enforcement 
agencies and attorneys use court practice as a guideline 
and strengthen their position in defending their position 
in the courts of first instance and appellate courts.

In particular, the procedures for providing primary le-
gal aid to employees in crisis situations are not sufficiently 
developed, which may lead to violations of their rights.

Thus, the issue of access to legal support for employ-
ees of the mining and metals industry during the period 
of military operations is relevant. It is important to ana-
lyze the existing legal mechanisms, identify their short-
comings and propose ways to eliminate them, taking 
into account the specifics of the industry and the un-
stable situation in the country.

Legal assistance to employees of mining and metal-
lurgical enterprises is important in the current environ-
ment, as these enterprises are of strategic importance for 
the country’s economy and its security. Under martial 
law, additional legal issues may arise, such as labor dis-
putes, occupational safety issues, compensation for health 
damage, etc. Employees of mining and metallurgical en-
terprises are entitled to free legal aid in the same way as 
other citizens of Ukraine. In the context of martial law, 
special regimes of operation of legal centers should be in-
troduced to ensure their accessibility. Labor relations at 

mining and metallurgical enterprises are often accompa-
nied by difficult working conditions that can lead to con-
flicts between employees and employers. The working 
conditions at such enterprises are dangerous, and occupa-
tional safety issues are critical. Legal assistance may be 
needed to investigate accidents at work, determine liabil-
ity and obtain compensation in case of violation of the law 
by the employer, both in terms of labor protection and 
dismissal. Or deterioration of working conditions.

The high risk of injuries and occupational diseases re-
quires an effective compensation system, but employees 
often face difficulties in obtaining proper payments due to 
bureaucratic obstacles, low legal awareness, and some-
times deliberate employer activities aimed at oppressing 
the workforce. For example, the issue of obtaining a reser-
vation has become extremely painful for many employees, 
which can objectively create grounds for manipulation.

In the context of economic instability and martial 
law, there may be cases of staff reductions, closure of 
enterprises or changes in the terms of employment con-
tracts. Employees need legal assistance to protect their 
rights in case of termination of employment contracts or 
changes in working conditions. And such assistance 
should not only be of high quality, complete and sys-
tematic, but most importantly, it should be timely.

Many employees are unaware of their labor rights 
and the mechanisms for protecting them, and are even 
afraid to try to protect them in order to avoid losing their 
jobs and reservations, in the case of male employees of 
military age. This makes it difficult for them to effective-
ly protect their interests in case of conflicts or violations. 
At present, the martial law has created a number of ad-
ditional challenges and tasks related to mobilization, 
evacuation, damage to enterprises and property, which 
also requires specialized legal support. Legal support for 
employees of mining and metallurgical enterprises in-
cludes a number of additional procedures, such as re-
viewing employment agreements and contracts for com-
pliance with the law, resolving conflicts between em-
ployees and employers, and assisting in cases of dismiss-
al, non-payment of wages or other violations of employ-
ees' labor rights. Most companies, and especially during 
the period of martial law, have their legal departments 
working remotely, which in turn causes increasing dis-
comfort to employees due to lack of information. At 
large enterprises in the industry, it is common practice to 
engage third-party law firms, under the terms of the con-
tract with which they are tasked exclusively with protect-
ing the interests of the enterprise, not the employees.

Legal assistance is needed in the investigation and set-
tlement of workplace incidents, including compensation 
and other payments. These elements also include advice on 
the calculation of pensions and other social benefits. The 
specific scope of legal services may depend on the individ-
ual needs of employees and the specifics of their workplace.

Literature review. Such scholars as O. O. Baranov [1], 
A. V. Ivantsova [2], A. G. Garkusha [3] have been engaged 
in scientific research in the relevant branch of law. N. Smo-
linska [4], O. P. Honcharuk [5] studied the issues of qual-
ity of free legal aid provision at industrial enterprises.

A large number of scholars have studied the issues 
related to the provision of free legal aid in Ukraine, and 
many scientific articles have been devoted to this topic. 
The working conditions at mining and metallurgical en-
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terprises are inextricably linked to increased risks to the 
health and safety of employees and environmental safety 
issues. Heavy physical exertion, work in harsh environ-
mental conditions, exposure to high temperatures and 
harmful substances make this industry dangerous. Giv-
en that Kryvyi Rih is one of the largest industrial cities 
in Ukraine, the issue of improving working conditions at 
such enterprises remains extremely relevant. It is quite 
possible that at the moment, taking into account the 
temporarily occupied territories or areas where mining 
and metallurgical enterprises cannot operate at full ca-
pacity due to the risks of shelling and energy disrup-
tions, Kryvyi Rih may be the largest industrial city.

Ensuring employee safety, modernizing equipment, 
implementing environmental standards and complying 
with la-bor laws are key aspects that require constant at-
tention and improvement.

Numerous publications have been devoted to topics 
that are somehow related to the provision of free legal aid, 
but there are no practical recommendations on how to use 
it. In particular, this applies to workers at mining and met-
allurgical enterprises, who have little protection of their 
rights. It is commonly believed that enterprises, organiza-
tions and institutions take good care of their employees and 
provide them with freedom of choice, but this is, of course, 
only a theory; in practice it looks somewhat different.

Ukrainian legislation guarantees everyone the right 
to receive qualified legal assistance. In certain cases, 
such assistance may be provided free of charge. In addi-
tion, everyone has the opportunity to choose their own 
representative to protect their rights and interests.

Taking into account the quality and correctness of 
secondary legal aid, according to Part 3 of Article 21 and 
Article 25 of the Law of Ukraine “On Free Legal Aid”, 
a lawyer should provide free secondary legal aid only 
within the powers granted to him by the FLA center [6]. 
Any lawyer’s going beyond the limits of his or her pow-
ers may be considered a crime, and the latter will be 
brought to criminal liability. From this we can conclude 
that lawyers of free legal aid centers act primarily in the 
interests of the center itself, and therefore, appeals to 
such centers by employees of mining and metallurgical 
enterprises are unlikely to bring significant results. And 
in such cases, an employee of a mining and metallurgi-
cal enterprise can receive high-quality legal assistance 
only if the lawyer who receives the relevant power of at-
torney. He will be very professional and decent.

Recent studies on the realization of the right to legal 
aid by employees of mining and metallurgical enterpris-
es in the context of war highlight a number of important 
aspects of this issue.

The comprehensive study “Accessibility of Legal Aid 
in the Context of Martial Law” (2023) analyzes the 
challenges faced by citizens, including industrial work-
ers, in accessing legal aid during martial law. The report 
emphasizes the need to improve the system of free legal 
aid and increase its accessibility for vulnerable catego-
ries of the population [7].

Thus, modern scientific and analytical works em-
phasize the importance of guaranteeing access to legal 
aid for em-ployees of mining and metallurgical enter-
prises during martial law and the need to improve it.

During the period of military operations, the provi-
sion of legal assistance to employees of the mining and 

metallurgical industry is of particular importance. 
Ukrainian legislation contains specific rules for regulat-
ing labor relations during this time, which affects the 
rights and obligations of both employees and employers. 
Detailed information on these specifics can be found on 
the official website of the Government Contact Center.

Trade unions play an important role in providing free 
legal aid to employees and pensioners. For example, the 
Metallurgists trade union provides advice on various le-
gal issues, including changes to existing legislation, 
which is especially important during a full-scale war. 
But whether all trade unions are effective is a debatable 
issue, to say the least.

To guarantee real access to legal support for mining 
and metals workers during the period of military opera-
tions, it is necessary to take into account not only the exist-
ing legal norms, but also the resources that can be provided 
by pro-fessional associations, trade unions and specialized 
legal institutions. It is also important to develop effective 
mecha-nisms of interaction between these structures to 
ensure prompt response to the needs of employees and 
minimize legal risks. In recent years, there has been a 
steady trend of increasing relevance of the issue of provid-
ing free legal aid. This is evidence of the growing need for 
legal protection and support among citizens. Undoubted-
ly, such assistance is important not only in the area of labor 
relations between employees and employers. It covers a 
wide range of legal issues, including civil, administrative 
and criminal cases. Providing legal aid helps to protect the 
rights and freedoms of citizens, ensure fairness and equal 
access to justice, which is important for all people.

Unsolved aspects of the problem. The purpose of any 
relationship, including the provision of free legal aid in 
the field of mining and metallurgical enterprises, is reg-
ulated primarily by the Labor Code, the Civil Code, the 
Code of Civil Procedure, the Code of Administrative 
Offenses and the Code of Administrative Procedure.

The realization of the right to legal aid by employees 
of mining and metallurgical enterprises in the context of 
war remains a complex task that requires additional re-
search. Legislation regulating access to legal services 
does not always take into account the specifics of crisis 
circumstances, which creates legal uncertainty and com-
plicates mecha-nisms for protecting labor rights. The 
absence of adapted procedures for providing urgent legal 
aid makes it difficult to respond promptly to violations, 
and traditional methods for resolving labor conflicts are 
not always effective in the context of military operations.

The issue of survival and preservation of the mining 
and metals industry is very acute and controversial to-
day. And this is not only due to the lack of proper infor-
mation for employees about their rights and responsi-
bilities, but also to other challenges of today.

Today, the cost of steel products is critically low both 
on the domestic and foreign markets. The domestic steel 
in-dustry is facing serious challenges, largely due to mil-
itary aggression against Ukraine.

In addition to economic difficulties, there is a problem 
of instability and insufficient detail in the legislation gov-
erning key aspects of the mining and metals sector. This 
creates legal uncertainty for companies in the industry and 
makes it difficult for them to adapt to modern realities.

Under such inappropriate and even unfavorable 
conditions, it is currently impossible to fully restore sta-
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ble operation of the economy’s sectors capable of oper-
ating efficiently at all levels.

The purpose of the study is to conduct a study in the 
field of protection of the rights and freedoms of em-ploy-
ees of mining and metallurgical enterprises during mar-
tial law, as well as to propose actions that can improve or 
better protect the rights of employees in the performance 
of their duties. The results of this study will be important 
for both lawmaking and law enforcement activities.

Objectives of the study include:
-	conducting a comprehensive assessment of the ef-

fectiveness of free legal aid provision;
-	to analyze the regulatory framework currently used 

to bring employees of mining and metallurgical enter-
prises to justice;

-	based on the analysis, to propose clear and effec-
tive changes to the structure of mining and metallurgical 
enter-prises in order to understand how to improve em-
ployees’ access to quality legal assistance.

Research methods. The study of problematic issues of 
bringing to justice not only employees of enterprises, but 
also, if necessary, their employers, with the aim of high-
quality free legal support was carried out with the help of:

-	of Ukraine’s legislative framework;
-	theoretical research of scientists in the relevant fields;
-	analyzing the views of scholars on the definition 

and essence of free legal aid for workers in the mining 
industry;

-	general scientific, special and philosophical meth-
ods were used.

Results. According to the Law of Ukraine “On Free 
Legal Aid”, legal support for citizens is provided at the 
expense of state funding, local budgets or other sources. 
The state guarantees the provision of such support in full 
or in part, providing access to legal services for those 
who need it [6].

The Constitution of Ukraine guarantees the right to 
free assistance. This allows Ukrainian citizens, foreigners 
and stateless persons, including refugees and those in 
need of additional protection, to receive such support [8].

The Antimonopoly Committee of Ukraine, within its 
competence, is the responsible body for providing such 
free assistance and provides the following legal services:

-	providing information of a legal and legal nature;
-	providing advice and clarification on legal issues;
-	assisting a person in gaining access to secondary 

legal aid and mediation services.
Free legal aid for workers at mining and metallurgi-

cal enterprises is an important element of social support 
and protection of workers’ rights in complex and dan-
gerous industries. These enterprises are places of in-
creased risk to the health and life of workers, so legisla-
tive protection and access to legal support is of particular 
and sometimes crucial importance [9].

The mining and metals industry often faces issues re-
lated to labor safety, proper formalization of labor rela-
tions, remuneration, and compliance with the terms of the 
employment contract. Free legal aid can protect employ-
ees from unlawful dismissal, delayed wages or safety viola-
tions. Given the high level of occupational injuries and 
health hazards, workers are entitled to adequate protection 
and compensation. Legal aid should be available in cases 
where employees face problems in obtaining compensa-
tion for work-related injuries or occupational diseases. 

Employees of enterprises have special conditions for pen-
sions and benefits. However, the registration of such rights 
is often complicated by bureaucratic procedures. Lawyers 
assist in the correct execution of documents for employees 
of mining and metallurgical enterprises to receive social 
benefits and privileges [10]. The vast majority of employ-
ees of enterprises do not have sufficient knowledge in the 
legal sphere and do not have the time and opportunity to 
obtain such knowledge remotely, which makes it difficult 
for them to defend their rights on their own. Free legal aid 
can increase their legal awareness and enable them to ef-
fectively defend their rights in court or when interacting 
with their employer. At mining and metallurgical enter-
prises, collective labor disputes may arise related to work-
ing conditions, remuneration, or working hours. In such 
cases, the availability of persons who are ready to provide 
qualified legal advice helps to organize employees, repre-
sent their interests before management and ensure the le-
gality of strikes or other forms of protest [11].

The state or trade unions can organize special pro-
grams to provide quality legal advice. This may include 
represen-tation in court or assistance in preparing certain 
documents. Cooperation with professional lawyers can 
significantly improve the level of communication be-
tween employees and employers. The right to legal assis-
tance for employees of mining and metallurgical enter-
prises under martial law is extremely important, given the 
increased risks of labor rights violations due to instability 
and hostilities. These enterprises are critical to the econ-
omy, but their employees often face problems that require 
legal solutions: illegal dismissal, delayed salary payments, 
discrimination and other violations. In a full-scale war, 
employees often face labor rights violations, such as non-
payment of wages, unlawful dismissal, or changes to es-
sential working conditions without proper notice.

The right to legal aid in Ukraine is enshrined in Ar-
ticle 59 of the Constitution of Ukraine, which guarantees 
every-one the right to professional legal aid [8]. In addi-
tion, the Law of Ukraine “On Free Legal Aid” defines 
the procedure for providing such assistance to protect 
labor, social and other rights of citizens. Under martial 
law, additional guaran-tees are provided through the 
Law of Ukraine “On the Legal Regime of Martial Law”, 
which takes into account the specifics of labor relations 
during hostilities. The current court practice shows that 
the introduction of martial law does not relieve the em-
ployer from fulfilling its obligations to employees. In par-
ticular, the operative part of the Supreme Court’s deci-
sion in case No. 990/23/22 states [12] that the mere fact 
of martial law is not a ground for failure to fulfill obliga-
tions to employees, and the letter of the Ukrainian 
Chamber of Commerce and Industry dated 28.02.2022 
No. 2024/02.0-7.1 cannot be considered evidence of 
force majeure for a particular business entity [13].

The court practice indicates that dismissal of an em-
ployee at the initiative of the employer is allowed only in 
exceptional cases when the company actually loses the 
ability to provide labor activities due to the complete de-
struction of production, organizational or technical 
conditions, means of production or property as a result 
of military operations. It is important to understand that 
the introduction of a special legal regime is not an auto-
matic ground for termination of employment, and each 
case should be considered on a case-by-case basis.
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In addition, in case of changes to the essential work-
ing conditions, including the level of remuneration, the 
employer must notify the employee of such changes in 
advance. This should happen before the new rules come 
into force so that the employee can assess the situation 
and decide on further cooperation. Failure to comply 
with this procedure may be grounds for challenging the 
changes in court.

Thus, even during military operations and other crisis 
situations, compliance with labor guarantees remains an 
im-portant aspect of the legal relationship between an 
employee and an employer. This requires a careful ap-
proach to each case, taking into account both national 
legislation and the specific circumstances of the company.

Uncertainty about the legal status of employees of stra-
tegically important enterprises, as well as limited access to 
legal advice in the devastated regions, makes it difficult for 
them to exercise their legal rights. Trade unions should play 
a significant role in this process, but they face new chal-
lenges during the war, including lack of funding, limited 
physical presence, and difficulties in coordinating actions.

An important problem, though insufficiently stud-
ied, is the issue of financial support for legal services for 
industrial workers. State programs of free legal aid have 
limited resources, which significantly complicates ac-
cess to consultations, legal education and human rights 
activities. Digital platforms and remote legal services 
can be an alternative way to provide assistance, but their 
effectiveness in wartime requires further analysis.

In addition to legal aspects, the psychological state 
of employees also affects their willingness to defend 
their labor rights. Instability, fear of possible dismissal 
or reprisals by the employer reduce the activity of seek-
ing legal assistance, which may lead to violations of their 
interests. Here it is important to assess the need to com-
bine legal support with psychological assistance, which 
would reduce stress among employees and raise their 
awareness of available protection mechanisms.

Given the significant destruction of enterprises and 
the suspension of their operations, the issue of responsi-
bility for ensuring the rights of employees, payment of 
wages and compensation in the event of job loss remains 
relevant. The legal mechanisms that should regulate 
these processes remain insufficiently developed, which 
complicates their practical implementation.

Legal aid is an important tool for ensuring the rights 
of employees in the mining and metals sector, as they 
work in a difficult and risky industry. Primary legal aid 
consists of consultations on labor rights and obligations, 
explanations of employment contracts, and assistance in 
writing complaints or applications. As for secondary legal 
aid, it can be provided to employees who are unable to 
protect their rights and legitimate interests on their own, 
including representation in court, preparation of legal 
documents and defense in the event of labor disputes.

Free legal aid for employees of mining and metal-
lurgical enterprises is an important tool for ensuring 
their rights in a difficult and extremely risky industry. 
Employees of these enterprises often face dangerous 
working conditions, occupational injuries, unfair labor 
conditions, as well as violations of compensation and 
social guarantees [14].

Trade unions are active in the mining and metals in-
dustry, acting as a collective advocate for workers’ inter-

ests. They often provide free legal services to their mem-
bers, helping to resolve issues related to remuneration, 
working conditions and social guarantees. Ukraine, as a 
member of the International Labor Organization (ILO), 
has signed a number of conventions that guarantee 
proper working conditions, occupational safety and ac-
cess to legal aid. The ILO and other international orga-
nizations are also working to support national programs 
aimed at protecting the rights of workers in hard and 
hazardous occupations [11].

As for the development of the institution of the above-
mentioned assistance, one of the prospects is to expand 
the range of persons who can receive free legal aid. In 
addition to workers who are injured at work or have low 
incomes, support should be provided to all workers in the 
industry, given the particular hazards of their work. It is 
necessary to improve the system of legal protection 
through trade unions, increasing their role in the legal 
protection of workers [15]. This may include the regular 
organization of legal education events, legal consulta-
tions, and the creation of special legal protection depart-
ments that will respond promptly to employee requests.

Given the current trends, it is important to imple-
ment digital platforms that provide quick and conve-
nient access to legal information online. This may in-
clude the creation of special internal portals or mobile 
applications through which employees can receive ad-
vice or file complaints. To effectively exercise their 
rights, employees must be well informed about them. It 
is promising to organize educational programs on legal 
literacy aimed at increasing employees’ knowledge of 
their labor rights and protection mechanisms. Strength-
ening cooperation with international organizations, 
such as the ILO and the EU, could help improve the 
legal framework and create new mechanisms for legal 
protection of workers in the mining and metals industry.

Conclusions. This paper analyzes the issues of legal 
aid to workers in the mining and metallurgical indus-try. 
The institution of free legal aid has significant potential 
for development and needs further development. Fur-
ther improvement of this mechanism through expanded 
access, digitalization and cooperation with international 
organiza-tions will help improve social protection and 
ensure proper working conditions for workers in heavy 
and hazardous industries. Attention should be paid to 
remote support, including expanding access to legal aid 
through mobile counseling centers, which will help pro-
vide quality and timely assistance. Cooperation with in-
ternational organizations can help finance projects 
aimed at protecting workers’ rights in the mining and 
metals industry and in other sectors [11].

In the current environment, the relevance of legal 
assistance for employees of mining and metallurgical 
enterprises is growing significantly. This is due to new 
challenges related to the observance of labor rights, ad-
aptation to changed working conditions, mobilization 
processes and general economic and social instability. 
The protection of employees’ rights, in particular in the 
event of a production shutdown, transfer to other posi-
tions, or reduction of working hours and remuneration, 
requires timely legal support.

Despite the challenges posed by the military actions 
of the aggressor country, trade unions and other civil so-
ciety organizations continue to play a key role in provid-
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ing legal support. At the same time, existing obstacles, 
such as insufficient technical infrastructure and logistical 
difficulties, require effective measures to overcome them.

However, it should be objectively acknowledged that 
trade union organizations in most cases are extremely 
ineffective, fragmented and unable to protect the rights 
and interests of workers. For example, several trade 
unions operate at mining and metallurgical enterprises 
in Kryvyi Rih, but you will not be able to see any signifi-
cant results of their work. The absence of such results 
was characteristic of both the period before the full-
scale invasion and the last three years of hostilities.

Prospects for the development of this area include 
strengthening legal support programs, improving re-
mote consul-tation mechanisms, and conducting edu-
cational activities aimed at raising legal awareness 
among employees. Equally important is the improve-
ment of legislation that should take into account the 
challenges posed by martial law and provide employees 
with clear guarantees of legal protection.

In addition, the experience of other countries that 
have gone through similar crises may be useful for im-
plementing best practices in the field of labor rights pro-
tection. This approach will help to strengthen workers’ 
trust in the legal aid system, improve their working con-
ditions and ensure the stability of enterprises in difficult 
times. However, it should be noted that Ukraine’s situa-
tion is unique, and no other country has faced similar 
conditions since the Second World War.

Given the current conditions faced by mining and 
metallurgical enterprises, we understand that there are se-
rious challenges that require an innovative approach to 
legal protection of employees. One of the key aspects is the 
need to develop new mechanisms for resolving labor dis-
putes arising from the unstable economic situation, dam-
age to infra-structure or forced re-profiling of enterprises. 
It is also important to ensure access to legal aid for em-
ployees who are forced to work in high-risk conditions or 
have been relocated to other regions due to the hostilities.

Another current challenge is the adaptation of labor 
contracts to the realities of martial law. This includes 
clarification of working conditions, specifics of dismiss-
al or temporary mobilization of employees, as well as 
compensation in case of injuries or other negative con-
sequences of performing duties at work. By the way, it is 
worth noting that some companies retain a part of their 
salary for mobilized employees as support for the mobi-
lized person and his/her family. This position of the em-
ployer is voluntary and not prohibited by law.

Legislation needs to be flexible to maximize the pro-
tection of employees’ interests while taking into account 
the needs of employers.

A promising direction is the introduction of mobile 
legal offices that can provide legal assistance in the im-
mediate area of the enterprises, even in remote regions. 
This approach will help to reduce inequality in access to 
legal services for employees who face restrictions on the 
use of the Internet or insufficient infrastructure.

Another prospect is the integration of digital tech-
nologies into the field of legal aid. The use of artificial 
intelligence or chatbots to provide basic advice may be-
come an affordable tool for promptly resolving typical 
legal issues. It is also worth noting that the practice of 
using artificial intelligence chatbots is growing signifi-

cantly. Currently, artificial intelligence is used not only 
in the military sphere, but also in teaching schoolchil-
dren and students, searching for information, and even 
generating basic documents. Some higher education in-
stitutions have even introduced special disciplines for 
first-year students to teach young professionals how to 
work with artificial intelligence. Whether this will affect 
the specifics of labor relations and change the procedure 
for resolving labor disputes is certainly a debatable issue, 
but many believe that artificial intelligence can become 
an effective mechanism for overcoming corruption.

It is also necessary to develop partnerships between 
state institutions and international organizations that 
can pro-vide financial or expert support for the imple-
mentation of such initiatives. Such organizations can, 
among other things, provide training or retraining of rel-
evant specialists or advanced training of existing ones.

Special attention should be paid to legal education of 
employees. Informing employees about their rights, le-
gal remedies and mechanisms for seeking assistance can 
be an effective tool to minimize labor conflicts and im-
prove their legal literacy. In this context, it is important 
to introduce not only trainings but also accessible refer-
ence materials adapted to martial law conditions.

An important aspect of the study is the relationship 
between the effectiveness of legal regulation of labor re-
lations and the economic stability of enterprises in war-
time. Legal aid to employees of mining and metallurgi-
cal enterprises has not only a protective but also a pre-
ventive function, since proper information about labor 
rights and mechanisms for their implementation helps 
to reduce social tension, prevents labor conflicts and 
helps to maintain the stability of production processes.

One of the challenges is the need to quickly adapt 
legal mechanisms to the changes arising from martial 
law. Em-ployees’ labor rights cannot remain static in 
times of crisis, so it is important to explore how the legal 
environment should be transformed to meet the needs 
of both employees and employers. It is not only about 
legislative changes, but also about the introduction of 
flexible mechanisms for resolving labor disputes that will 
allow for quick adaptation to new challenges and main-
tain a high standard of social protection.

The realization of the right to legal aid is largely de-
termined by the level of legal culture of employees and 
their willingness to defend their interests. Often, lack of 
knowledge about available legal mechanisms or distrust 
of human rights structures impede the effective protec-
tion of their rights and legitimate interests. Therefore, it 
is important not only to improve the existing legal 
mechanisms, but also to conduct educational activities 
aimed at raising employees’ awareness of their rights 
and opportunities to obtain legal assistance. Online ed-
ucational courses and platforms can be of additional 
help here, as they will help employees gain basic skills in 
protecting their rights and a general understanding of 
the existing mechanisms for resolving labor disputes.

The issue of coordination between government 
agencies, trade unions and human rights organizations 
requires spe-cial attention, as disparate actions can re-
duce the effectiveness of legal aid. A clear mechanism of 
interaction between different human rights actors is 
needed to allow for a quick response to labor rights vio-
lations and comprehensive support for employees.
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It is also worth noting that the legal regime of martial 
law emphasized the existence and specificity of existing 
problems, but with the characteristic features of martial 
law. For example, the investigation of crimes against en-
vironmental safety has its own specifics, which is cer-
tainly related to the issue of mining and the activities of 
mining enterprises, and to the specifics of legal regula-
tion of economic activities of mining enterprises [18,19].

In addition to legal difficulties, limited access to legal 
aid due to logistical problems and a lack of specialists in 
the affected regions is a significant barrier. A large number 
of employees are forced to evacuate, change jobs, or work 
in unstable conditions, which reduces their awareness of 
legal protection mechanisms. At the same time, the free 
legal aid system is often unable to respond to requests in a 
timely manner due to excessive workload, insufficient 
funding, and a lack of qualified lawyers capable of work-
ing under martial law. Equally important is the issue of the 
social and psychological state of employees, which direct-
ly affects their willingness to defend their rights. The war 
is accompanied by high levels of stress, fear of losing their 
jobs or not receiving financial support, which can lead to 
a decrease in human rights activity. In view of this, legal 
aid should include not only legal support, but also coun-
seling on social adaptation and psychological support.

In addition, modern technologies open up new op-
portunities for remote legal assistance, but their effec-
tiveness during martial law remains insufficiently re-
searched. An important task is to introduce digital ser-
vices that will allow employees to receive timely legal 
advice, file complaints and receive the necessary infor-
mation about their labor rights.

To strengthen legal regulation in the field of occupa-
tional health and safety, new legislative initiatives should 
be introduced to set stricter requirements for employers 
and provide effective legal protection in the event of 
conflicts. This will help to reduce the risk of violations 
and increase the level of safety in the workplace, includ-
ing in terms of legal support. Ensuring legislative sup-
port for trade unions, in turn, will create a system of col-
lective protection, including the right of trade unions to 
participate in negotiations and the right to legal aid for 
their members, and will increase the overall level of pro-
tection. The integration of modern technologies for re-
al-time monitoring of working conditions and workers’ 
rights will allow for a faster response to certain violations 
or conflicts. In solving the problems outlined in the 
study, both the interests of the employee and the em-
ployer will be protected in the long run, as in many cas-
es, employees of mining and metallurgical enterprises 
link their lives with a particular enterprise and are repre-
sentatives of entire worker dynasties, hence. They are 
sincerely concerned about the fate of the enterprise and 
are interested in effective work for the result.
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Мета. Аналіз особливостей реалізації права на 
правову допомогу співробітників гірничо-металур-
гійних підприємств в умовах воєнного стану, аналіз 
нормативно-правових актів, що регулюють цю 
сферу та виявлення проблемних аспектів забезпе-
чення ефективного доступу до правової підтримки. 
Особлива увага приділяється впливу специфіки во-
єнного стану на правовідносини між працівниками 
й роботодавцями, а також на доступність юридич-
них послуг у контексті обмежень, викликаних вій-
ськовими діями.

Методика. Базується на міждисциплінарному 
підході, що поєднує аналіз правових норм, емпі-
ричних даних і соціально-економічних умов, 
в яких реалізується право працівників на захист на 
гірничо-металургійних підприємствах в умовах 
воєнного стану. У процесі написання роботи за-
стосовувалися загально-наукові та спеціальні ме-
тоди: формально-юридичний метод для аналізу 
нормативно-правових актів; порівняльно-право-
вий ‒ для вивчення практик інших країн, де ви-
никали подібні ситуації; системний підхід ‒ для 
оцінки впливу воєнного стану на забезпечення 
прав працівників.

Результати. У результаті дослідження визначе-
но, що практична реалізація права на правову до-
помогу працівниками гірничо-металургійних під-
приємств в умовах воєнного стану стикається 
з низкою правових, організаційних і соціальних ви-
кликів. Виявлено, що ключовими проблемами 
є недостатня обізнаність працівників щодо своїх 
прав, обмеження доступу до юридичних послуг че-
рез логістичні труднощі й фінансові обмеження, а та-
кож зниження ефективності правового захисту че-
рез відсутність чітких процедур адаптації трудових 
відносин до кризових умов.

Наукова новизна. Здійснено аналіз проблемних 
питань, пов’язаних із необізнаністю працівників гір-
ничо-металургійній промисловості щодо своїх прав 
та обов’язків. Зокрема, права із належного юридич-
ного супроводу, що мали б забезпечувати працівники 
юридичного відділу. Пропозиції, обґрунтовані авто-
рами, спрямовані на поліпшення якості надання без-
оплатної правничої допомоги на підприємствах, для 
уникнення так званого «відриву від виробництва».

Практична значимість. Полягає в тому, що ре-
зультати роботи можуть слугувати основою для по-
кращення нормативного врегулювання питань за-
йнятості під час дії військового стану, а також 
сприяти ефективній реалізації права на правову до-
помогу працівниками підприємств гірничо-мета-
лургійної галузі. Реалізація запропонованих реко-
мендацій зможе підвищити доступність юридичних 
послуг, зменшити кількість правових конфліктів та 
удосконалити практику правового захисту праців-
ників у кризових умовах.

Ключові слова: безоплатна правова допомога, 
промисловість, воєнний стан, трудові права, право-
вий захист
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